
ADMINISTRATIVE REGULATION  4016 
SOUTH ORANGE COUNTY  HUMAN RESOURCES  
COMMUNITY COLLEGE DISTRICT 
 
 

DRUG-FREE ENVIRONMENT 

 
The purpose of this regulation is to implement the provisions of the Drug-Free Workplace Act of 
1988 (Public Law 100-690, 41 U.S.C. 5151, et seq.), which requires federal grant recipients to 
provide a drug-free workplace. 

 

The Chancellor or designee shall: 
 

1. Distribute the following statement to all employees: 
 

You are hereby notified that the unlawful manufacture, distribution, dispensation, 
possession, or use of a controlled substance, as defined in Schedules I-V of Section 202 
of the Controlled Substances Act (21 U.S.C. 812), is prohibited  on district property; 
during district-sponsored field trips, study abroad program, activities or workshops; and 
in any facility or vehicle operated by the district. 

 

You are further notified that, as a condition of your continued employment in this district 
which accepts federal grants, you will abide by the terms of this statement, and will notify 
the district of any criminal drug statute conviction (including a plea of nolo contendere), 
occurring in the workplace.  Said notice shall be delivered no later than five (5) days after 
such conviction. 

 

The district will take appropriate personnel action, up to and including dismissal, against 
any employee found to have violated the provisions of this statement. 

 

Substance abuse can cause extremely serious health and behavioral problems, including 
short- and long-term effects on the body and mind. The physiological and psychological 
responses differ according to the chemical ingested; and, although chronic health problems 
are associated with long-term substance abuse, acute and traumatic reactions can occur 
from one-time and moderate use. 

 

Drugs such as LSD, amphetamines, marijuana, cocaine and alcohol alter emotions, 
cognition, perception, physiology, and behavior. Drug use during pregnancy may result in 
miscarriage, fetal damage and birth defects causing hyperactivity, neurological 
abnormalities, developmental difficulties, and infant death. Alcohol acts as a depressant to 
the central nervous system and can cause serious short- and long-term damage. Short-term 
effects include nausea, vomiting and ulcers; more chronic abuse can lead to brain, liver, 
kidney and heart damage and even eventual death. Ingesting a large amount of alcohol at 
one time can lead to alcohol poisoning, coma, and death. 
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Acute health problems as a result of alcohol and drug use may include heart attack, stroke, 
and sudden death, which, in the case of drugs such as cocaine, can be triggered by first- 
time use. Long lasting health effects of drugs and alcohol may include disruption of normal 
heart rhythm, high blood pressure, blood vessel leaks in the brain, destruction of brain cells 
and permanent memory loss, infertility, impotence, immune system impairment, kidney 
failure, cirrhosis of the liver, and pulmonary (lung) damage. 

 

2. Establish a drug-free awareness program to inform employees and students about: 
 

a. The dangers of drug abuse in the workplace; 
 

b. The district's policy of maintaining a drug-free workplace; 
 

c. Drug counseling, rehabilitation, and assistance programs available to eligible 
employees through the Employee Assistance Program; and 

 
d. The penalties that may be imposed by the district on employees for drug abuse 

violations. 
 

References:  
Drug Free Schools and Communities Act Amendment, 1989 20 U.S. Code, Section 1145g; 
34 C.F.R. 86.1 et seq.; 
Federal Drug-Free Workplace Act, 1988, 41 U.S. Code Sections 703 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  
  


